
Papua Division Report 

P Division started off on a rough beginning of 2021 Toastmasters year having not enough 

number of Clubs to continue the Division, leaving Christine who is also the Division Mentor to 

get the NCD Club established, has picked up and getting into the meeting routine every 

Thursdays, lunch hour periods. 

From my findings, in the past, these Corporate Clubs were existing and doing very well but as 

Management changed so as the vision to keep the clubs going too changed. Another reason 

being that members of these clubs moved out of the Company to continue their career with 

other organizations  

1. Steamships 

2. Deloitte 

3. Oil Search 

4. SP 

5. Westpac 

6. Coral Sea Hotels 

7. Iagifu Ridge 

8. Nambawan super?? 

To date, these clubs that are still in existence and are slowly picking up from the chaos of 

COVID are: 

1. Komuniti 

2. BSP 

3. Eda Wanwoks 

4. BPNG 

5. NCD 

6. NGCB 

7. KKKingston 

8. Inclusion of Capital Toastmasters-Suva 

OBSERVATION 

My observation as the Division Director is the presence of Club Coaches for each Club to 

steer/guide the Club as to how it is run by providing educational sessions, making sure the 

executives know their roles as each year most of the elected are new. 

Feedback is the cornerstone of growth for all our clubs and overall our clubs just need that bit of 

motivation and inspiration to keep them going. 

Feedback from Area Directors as well has to be sent back to Presidents so that can be an 

agenda in the Club’s executive meetings. 

CHALLENGES 

The challenge is real in P Division as most are Corporate Clubs and the onus of Clubs 

meetings, reports are always put on hold till the very last minute. 

BPNG lost their President and that has had an impact on their Club’s meeting but recently they 

have started. 



Komuniti’s President (Noreen Ben Patini) also lost her husband last month and that has greatly 

affected the Clubs meetings and organizations. 

The Club started its meeting very late on the 3rd of March after the President came back from 

her husband’s burial. 

NGCB has got itself up on its feet but has been very slow in starting their club meetings. 

Nambawan Super is the real challenge as communication has not been two ways. 

The real challenge is when Clubs are interested to be formed but their feedback for us to have 

the paper works going is the slowest part. 

We are now seeing that Don Bosco Technological Institute and the University is now underway 

for Club formation but the effort is on us the PDivision Team to see it through. 

My personal challenge is having a mentor on the ground from previous Division Directors and 

as such my dates for Divison Conference has been stalling but will pull through. 

Commendations 

Eda Wanwoks for the first time after its establishment after 5 years has organized and done its 

Club Contest. 

BSP has always had the support of the Bank Executives and having their Club Coach or Mentor 

has always been on the dot with their meetings organized and Club Contest. 

NCD Club has started on a very high note and has had meetings every lunch hour Thursdays 

from 12 to 1pm with always their reports 

BPNG has at least started having its Club meetings but are not consistent. 

NGCB has their meetings deferred due to their board room being used and they are now in the 

process of paying for this month. 

Trainings from District has been ongoing and that has been a pillar of strength and growth for 

me and I’m sure for all the other District Leaders and that has also push me to not give up. 

RECOMMENDATION 

Encouragement, Inspiration and ongoing support has to be emphasized so all Club members 

continue to attend trainings provided by the District. 

We have to be more organized to follow up on all our Club Leads so we can reach out more to 

others. 

Everyone has to be open to learning to be up skilled and to be a volunteer and seeing it in a 

different perspective to gain more insights to what Toastmasters alone can offer. 

SUMMARY 

As a Division Director for this year, I have learnt that delegating, leading, guiding and 

overseeing is most important as not to overstep boundaries that are already in place. 



With my observation, commendations, challenges and recommendations already stated, I 

believe that being real is more important to know how best we can bring about change. 

I have seen that more has to be done with Toastmasters in P Division so communication in my 

Country can level up with better Leaders to be made.  

Gertrude Rollart 

P Division Director 


